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The objective and subjective cultural dimensions are the subsets of the particularistic dimensions and universalist dimensions. A leader who makes decisions using both objective and subjective criteria will be aligned closely with their societal versus personal responsibility dimension. The objective is a term that is used to mean something that is completely unbiased. It has no any association with speakers’ previous tastes and experiences. It is verified by looking at the facts and mathematical calculations. Subjective on the other hand refers to a statement that has been colored by the writer or speaker. Subjective has its basis on reality but it reflects the perspective on the writer’s point of view concerning reality. It’s not verified through figures and concrete facts, (Willis, 2017).
 The objective is very imperative, especially when making any kind of rational decision. For example, one must be objective when deciding the kind of job offer to venture into, when purchasing something, when reading news sources among others. It is also good to be objective when in a discussion with new people so as to maintain high concentration levels. Being objective also reliefs one from any emotions that the meeting might trigger. 
Being subjective on the other hand is useful when there is nothing tangible at stake. For example, when watching a movie or listening to a motivational speaker, being subjective makes you move to the world of the characters, hence enjoying the experience more. When discussing a piece of art, you’ve to keep in mind that everyone’s opinions are subjective in nature. The entrepreneur’s tests different assumptions to ascertain what may work and what may not work. 
Leaders are challenged to pay attention to these two dimensions. They have to utilize the two ideas in both production and service provision. As a leader, one has to find the most reliable and quickest route to follow for a profitable business. In order to make these decisions, one must consider both objective and subjective cultural dimension.  If the leaders fail to use these two dimensions correctly, then one might end up failing in his or her own endeavors.
Monochronic Versus Polychronic cultures
Monochronic people like to do one thing at a time. They also value orderliness as well as a sense of being punctual on different occasions and places. They dislike being interrupted. Polychronic, on the other hand, incorporates the people who like doing multiple things at the same time. The manager of any institution is polychronic in nature as they have their door being open for anyone, ringing phones and on-going meetings running at the same time. A leader must understand the type of the employees that are working with so as to determining how to handle them. Hence, the leader must separate the two types of people and handle them separately. When a leader is handling a team member from a different time-based culture as him or herself, they should take time to understand how they operate. Comprehending with how the team members operate, one is going to understand how they should allocate duties to them without violating their time-based cultures.
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